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ABSTRACT

The purposes of this study were: 1) to compare the validity of core self-evaluation scales between
four dimensional scale and unidimensional scale; 2) to develop and validate the causal models of job
satisfaction; and 3) to compare the validity of two causal models of job satisfaction. The research samples
were consisted of 677 operating staff members of 6 commercial banks in Bangkok. The variables were
consisted of 4 latent variables, all of which were measured from 11 observed variables. The major findings
were as follows: 1) the measurement model validity of core self-evaluation between four dimensional scale

and unidimensional scale were fit to the empirical data with no statistically significant different; 2) the two
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causal models of job satisfaction were fit to the empirical data; and 3) the validity comparison of two causal

models of job satisfaction were fit to the empirical data with no statistically significant different.
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Tw@a | GFI | AGFI | NFI | NNFI | PNFI | CFI | RMR |RMSEA | MODEL AIC | SAT AIC | INDE. AIC
CSE4 | 0.99 |0.99 | 1.00 | 1.00 | 0.29 | 1.00 | 0.005 | 0.023 100.73 101.00 | 7642.58
CSE1 | 1.00 | 0.98 | 1.00 | 1.00 | 0.19 | 1.00 | 0.003 | 0.030 54.40 56.00 | 4189.99
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CSE1 56%* Q0% | 35%F | - 59%* | - 31%% | - 9g%F |- 5o%x | - 5%k -
STRESS | -.42%* | -.18% | -.24* 54%* 54%* -
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Chi-square = 5.29, df = 2, P-value = .071, RMSEA =.049, GF1 = 1.00
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Taaa X df X /df p
n 21.73 13 1.67 .060
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Tw@a | GFI | AGFI | NFI | NNFI | PNFI | CFI | RMR |RMSEA | MODEL AIC | SAT AIC | INDE. AIC
f 0.99 | 0.97 | 1.00 | 1.00 | 0.29 | 1.00 | 0.003 | 0.032 105.73 110.00 | 17642.58
7 1.00 | 0.97 | 1.00 | 0.99 | 0.09 | 1.00 | 0.003 | 0.049 57.29 58.00 | 4178.17
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