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ABSTRACT

This descriptive cross-sectional research aimed to explore the factors affecting of the
performance of nurse practitioners in Sub-district health promoting hospital in Udonthani
province. A number of 120 subjects were selected by using systematic random sampling. The
instruments were focus group discussion and questionnaire approved for validity by three
experts (Cronbach’s Alpha coefficient = 0.96). Data collection was carried out during February
14, 28, 2012. SPSS data analysis software was used to perform descriptive statistics,
Pearson Product-Moment correlation and multiple linear regression. The results shown that the
factors affecting performance of nurse practitioners in sub-district health promoting hospital
Udonthani province at the significant level of 0.05 were time, material and information and
technology. These three factors could together predict performance of nurse practitioners

in sub-district health promoting hospital in Udonthani province at the percentage of 44.0.
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5. auanvazduyaas  Jadanams
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Y =a+bx +bx +bx
11 2 2 3 3

wnuenluanmslaasil

Y = 1.821 + (0.316) (Yavanems
USWsMuUNM) + (0.158) (Uavememsusms
euagaunsal) + (0.098) (JadeNeMsuIms
munaluladiarsauna)
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qﬂnstﬁﬁtﬁmwa NanndaznuaNemanzay
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msufuRnuaswenuangdfiem lululsiwenua

AMANBALEIUYAAD dadSugunmiua wWinaesanil
tavamenisudms Fuszandandaniug p-value LoU
waaiiesau (r) ANNFNHUS
AMANBULHIUYAAD
e () -0.022 0.814 Taifianadunus
e 0.092 0.320 laifienwuduiug
staumsane (Usaane3) 0.042 0.651 Taifienuduwus
Hale 0.143 0.119 Tadsianudunus
Uszaumsaimsiauluy 0.071 0.443 Tadsienudunus
Tsawenunadaaingumweiua
mslasumsilnausuientu -0.119 0.194 Tdsienudunus

nrufuimssnmlsaliadu

tavanmansuinms 0.583** <0.001 unan
aumMasau 0.451%* <0.001 thunan
anuaulszan 0.466%* <0.001 thunan
mMulaagunsnl 0.523** <0.001 thunan
mumaluladarsaumne 0.471** <0.001 thunan
mumaslalunmsinau 0.429%* <0.001 thunan
MU 0.583** <0.001 thunan

* mszauledAilaandy 0.05

** gszautladaniaan 0.01

MINd 2 MadinsieNziannssniauuuauaaurasmsUUiany aawenangUfuianly
Tulsawenwaduadnguaweiiua JavinanssIil

Muils B Beta T p-value R R”
1.dadaduim 0.316 0.377 5.480 <0.001 0.583 0.339
2.Uadaduiangunsal 0.158  0.277 3.458 <0.001 0.649  0.421
3. Jadaaumaluladisrsaund 0.098 0.166 1.982 0.002 0.664 0.440

Maei (a) = 1.821 , F = 30.418 , p-value <0.001




