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ABSTRACT

This cross-sectional descriptive research aimed to study personal characteristics and motivation
affecting the continuous quality improvement of registered nurses at community hospitals in Chaiyaphum
province, Thailand. The samples were 189 registered nurses randomly selected by stratified random sampling
from the 1,174 populations. Data was collected by questionnaire for quantitative data, and 14 key informants
were used In-depth interview guideline for qualitative data gathering. Data analysis was performed by descriptive
and inferential statistics as significant level at 0.05. The results showed that overall of the motivation and the
continuous quality improvement were at high level. The results showed that five variables of hysiene factors;
policy and administration, interpersonal relationship, working condition, job security and personal life were
affecting and could joint predict the continuous quality improvement of registered nurses at community

hospitals in Chaiyaphum province at 69.9 percentage (R°=0.699, p-value<0.001).
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NSWAILIAMAINAITUINTUUUABLUDIYRINEI U

BTN

o

AMENYMULHIUYAAS Tulsanguraguvy Jmindugil

s Q‘ o/ s
duuszansandunus . . o
o Pvalue  s¥AUAMUFUNUS

YaWeIEY ()

1. Lwet () 0.025 0.732 Taiflandunus
2.919 0.121 0.096 aifiaydusius
3. @0UNNANTE (ax5d) 0.021 0.774 Laifimudusiug
4. syeunsinen (Useyeym3) - 0.068 0.351 luifimnudnius
5. ALY (WeunadnaInugusnig) -0.093 0.204 Laifimudusiug
6. 9elgl 0.080 0.273 laifimudusiug
7. UszaunsaiiufuiRnumsiaunaunin 0.120 0.100 Laifianuduiug
8. M3lafun1seusUNIRRILIAMAIN (A8) 0.164* 0.024 i

*Correlation is significant at the 0.05 level

M3 2 dudssdntanduiusveaiiesdusyninuseladumsiauinuaInnsuinsuuusieiioswes

eI Inlulsameviagusu Jmindugl

NSRALIAMNINATTUINTUUUABLUDIYDINGUIAIVTN

Tulssnweunayuvy Imdadegi

AUUTTANSANAUNUS . o o .
. P-value  SEAUANUTUNUS
YILNYTEU (r)
usegela 0.776%** <0.001 g4

Uadegela 0.637%** <0.001 Urunang
1. guanudnsalunisvinany 0.430%** <0.001 Uunana
2. AUNISEBNSUNUDD 0.514%%* <0.001 Uunana
3. AUANWUZIUNTI 0.544%* <0.001 Y1unand
4. PUAINSURATDU 0.616%** <0.001 Uunana
5. AUANUANINLN L UNTNANITINY 0.578%** <0.001 U1unang

wazlonalunisasgivln

UadnAnqu 0.815%** <0.001 g4
1. AURULADULAZAINDULNY 0.445%** <0.001 Uunang
2. fnupnuduiussEninauana 0.673*** <0.001 Uunan
3. pun1sunasestIRulEyTn 0.627%** <0.001 Urunan

4. MuUUlgUIBUAZNITUTINS 0.763%* <0.001 GR
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M3 2 dudssdntanduiusveaiiesduseninuseladumsiauinuainnsuinsuuusieiioswes

eI Inlulsameuayuve Jwindenll (o)

NIHAILIAMAINAITUINITUUUABLIBIVRING UV TN

Tulssweunayuvy Imdadend

usegela - ———

duuszandanaunus . v o .

. P-value  92AUAMNAUNUS
VawNaIEU ()

UadeAqu (sia)

5. Anuanmnsuf iRy 0.699*** <0.001 Urunang
6. PIUANIUNINUDTIVITN 0.539*** <0.001 Uunang
7. shupnusiuaslunsiney 0.636*** <0.001 Uunang
8. suTInauluagdius 0.528*** <0.001 Uunang

***Correlation is significant at the 0.001 level

M50 3 ANETAILATILNNAN DI NVAMUUUTUNDUVRINITHALIAMAINAITUTNITUUUABLLDIYRINYIUS

anlulssmeunayuyy Sarindengd

AUy B Beta T P-value R R? R’adj R’change

1. ulgunguagnIuIms 0285 0328 4.686 <0.001 0.763 0.582 0.580 -

2. anusfunslumsieny 0.156  0.184 3217 0002 0799 0.639 0.635  0.057
3. anwnsu o 0.175 0220 3585 <0.001 0820 0.672 0.666  0.033
4. anuduiussgvinsyana 0159 0177  3.065 0.003 0832 0691 0.685  0.019
5. Fimpnunduegaius 0091 0.111 2116 0036 0836 0.699 0691  0.008

ANAT 0.494, F=84.942, p-value<0.001, R=0.836, R?=0.699, R’adj=0.691




