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ABSTRACT

This cross-sectional descriptive research aimed to study the organizational climate and key success
factors affecting the performance of public health officers at sub-district health promoting hospital in Maha
Sarakham province, Thailand. The samples were 152 public health technical officers that randomly selected
by systematic random sampling from the 262 populations. Data collected by using questionnaires for
quantitative data and In-depth interview guidelines for the qualitative data gathering. The results revealed
that the overall of organizational climate, key success factors and the performance of public health officers
were at high level. The fourth independent variables, namely the key success factor; the development an
image of the health service office, the link between line of service and network, the executives at all levels
have monitoring and supporting and organizational climate; the dimensions of oneness were affecting and
could joint predict the performance of public health officers at sub-district health promoting hospital in

Maha Sarakham province at 83.0 percentage. (R*=0.83, p-value<0.001)
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fauusdase Fuuszandandunus SZAY
YouNgsaU (1) prvalue AMUFUNUS

USIHINADIANTS 0.792%** < 0.001 6N
1. 1AlATIA51999ANT 0.641%** < 0.001 Urunang
2. TRAMUTURAYDU 0.643%** < 0.001 Urunang
3. fiiAueugu 0.589%** < 0.001 Uunang
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6. TRAsgIUNTUN TR 0.740%** < 0.001 G
7. ARANUTALES 0.597%** < 0.001 Urunang
8. fifinudes 0.682%** < 0.001 Uunang
9. fiRnnudusundsduientiu 0.735%* < 0.001 G

**5yautivdrfuasni 0.001



N5an9ATe W, (@Tutudinfnw) Ui 22 atuil 2: wweu-guisu 2565 212
KKU Research Journal (Graduate Studies) Vol. 22 No. 2: April-June 2022

M15197 2 dudszavdanduiusveniissdussnindadauiinudniatunsufiRnuresindsnmsaisisagy

Tulsanenunadauaiuguaimeiua Janiaumansany (N = 152)

N15UURMUVRNINTIVINTEISITUEY

Aulsdese duuszAnsandunus AU
n cw p-value v o o
YDINYIEY () AUFUNUS
Uadousienanudnia 0.852%** < 0.001 oY
1. fusmsynsaulinsatduayuuasiney 0.764%% < 0.001 GR
2. yihpnuaiuayuynseR Ul atuayy 0.745% < 0.001 G
3. myasiloufiRluiuiindaumsenuazalinglaly 0.644%** < 0.001 Urunans
QUEHG eIVt
4. myasranudilakaznsgiuliinausiuile 0.713%* < 0.001 6N
5. MIAWUINNENYAIYRIENIUUTANT 0.809*** < 0.001 GR
6. anudenlessznindlsameuaduauguamdiua 0.798%* < 0.001 GR
fulsang1uauaidng

***5yautivd1fguasni 0.001

M50 3 NMTIATIEADRENYLULTURDUTRINSUJURNUvetinIy N sanssauge Tulsanenua

duatugunniiua Jwiauvansany

Ay B Beta T P R R® R%dj R’change
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LazFnn

AAsi 0.756, F = 179.405, p-value < 0.001, R = 0.911, R? =0.830, R’adj = 0.825




