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ABSTRACT

The cross-sectional analytic study aimed to investigate work stress of northeastern electronics manufacturing and
assembly industry workers. Data collection was conducted in April 2022, the sample used cluster randomization as an
electronics industrial facility located in the Northeast. In the area of Udon Thani province and Khon Kaen province, a sample
257 people. Research tools by Subjective workload index. The results showed that the most employees were female.
Positions Operator is 77.04% , The main function of workers are inspect the piece of electronic 40.47%, repetitive work in
the same position 87.55%, They with ability to control work is at a low level of 78.21%. Found Subjective workload index
level 5 amount of 11.28%), meaning very uncomfortable, Must be improved within 1 week, Level 4 amount of 13.23%,
meaning uncomfortable, Must be improved within 1 week, Level 3 amount of 31.91 %, meaning moderate discomfort.. It

was found that high work stress of worker 56.42%, that need to be corrected further
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fiauus 317U (AL) Sowaz
LA
B8 a7 18
Y9 210 81.71
21y (V)
< 25 a5 17.51
25 -39 72 28.02
30 - 39 100 38.91
40- 49 38 14.79
> 50 2 0.78
X, SD (MIN-MAX) = 31, 7.37(18-55)
ANUIIUY
WINT WU 10 3.89
WUAMUIEAURINTNU 12 4.67
NnUsEAUURURNT 198 77.04
wilnauUsEAuRMAmN 37 14.40
SEAUNTSANE
14.3/3.6/U3%. 112 43.58
Uaa/auuiyan 101 39.30
Vayanaiauly aa 17.12

Uszaunisalnisyineu @)

<5 199 77.43
6-10 27 10.51
11 -15 20 7.78
> 15 11 4.28

X, SD (MIN-MAX) = 4 , 4.4 (1-24)




N\ 15875998 9. (aTutudiadne) Ui 24 atufl 1 unseu-Slunay 2567 143
KKU Research Journal (Graduate Studies) Vol. 24 No. 1: January-March 2024

A1 2 PIUIULAZIOUAZVDINTNIIUTILUNAIUENYUZIIU (N = 257)

fauls U Fowasz
wiifindn
f3IEUTLIY 104 40.47
Usznoutuay 92 35.80
gualAIesdng 21 8.17
Wasuingau 36 14.01
3uq 1w finn Marking 1912 4 1.55
N13297U
Aot 141 54.86
AoUYN9Ed 116 45.14

N13AUANMUWIEERRRGUTR
Apud1asn 201 78.21
AoUTg 56 21.79

ANUWNT ANV INUN LUN159TN9U

[N7FUSEAGEY 230 89.49
Taiwanza 27 10.51
Uszunmadasile
NABI9anTIAY 151 58.75
Taulw 59 22.96
WIUYEY 48 18.68
%t13e Profile projector 12 a.67
\A309dnsBu 9 73 28.40

A19719% 3 TIUIULALSDYATVRILAIAINIIUADTIU (N = 257)

Ushaiiiinisnsiadin N NU( 398a2) Tinu(3ovaz)
U31Mn5I9d0UT Y 107 57 (153.27) 50 (46.73)
WEhasznouiuny 75 43 ( 57.33) 32 (42.67)
U%Lam@JLLaLﬂ%ﬁﬂi 45 41 (91.11) 4(8.89)

Uinauvasuingiu 30 26 (86.66) 4(13.34)




B\ 113815358 . (aTusadindnen) U7 26 atud 1: unsiAu-Tuney 2567 144
7 KKU Research Journal (Graduate Studies) Vol. 24 No. 1: January-March 2024

a15197 4 Uadefidsmasronuaienainnisriniau Subjective workload index (SWI) (0 = 257)

AMUEENINATTZIU Aoutnen (evaz) Aautege (Feuaz)
AAATEEN 96 ( 37.35) 161 (62.65)
mwm%aé’umwﬁaqﬁ’@mq 105 ( 40.86) 152 (59.14)
anuAsasslunsienu 79 (30.74) 178 ( 69.26)

AU INUALTULDUTDIU 88 (34.24) 169 ( 65.76)
Janghalunisvingu 96 ( 37.35) 161 ( 62.65)
ANNSURagaulun1siIY 51(19.84) 206 ( 80.16)
ANuRanalaseu 166 ( 64.59) 91( 35.41)

A dudaszlunisiau 208 ( 80.93) 49 (19.07)

= ) = o 9
M990 5 TTAUANUATEAIINATTNINIUVDINUNU (N = 257)

FZAUAIIULATYA 3 (Govaz)
oAUl 1 AzwUY < 1 Janaungh 47 (18.29)
2T 2 Azuu >1 - < 2 llauiednios 65 (25.29)
Sedufl 3 aviuu >2 - < 3 lauielunans 82 (31.91)
52T 4 Azuu >3- < 4 lavie Fesmandlanelussezina Wudeu 34 (13.23)

SEAUN 5 ATLUU >4 - <5 Wlaueunsiang feaunlulussesviian Wueiing 29 (11.28)




