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Factors Affecting to the Staff’s Organization Commitment at health Ministry
in Nong Bua Lamphu
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ABSTRACT
This cross-sectional descriptive research aimed to study Motivation and Happiness in work that affect
to the staff’s organization commitment at health ministry in Nong Bua Lamphu province, Thailand. The samples
were 170 personnel randomly selected by stratified random sampling from the 227 population. Data distribution
was performed by descriptive statistics and stepwise multiple linear regressions were also utilized. The results
showed that the level of motivation was high (3.69 + 0.44) and the level of happiness in work was moderate

(3.49+0.52) and the level of organization commitment was high (3.67 +0.57). There were six factors chosen
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into the predict model at statistically significant level of 0.05. These were: recognition, supervision, personal
life, life satisfaction, work satisfaction and positive effect. Together, these six factors could predict the staff’s
organization commitment at health ministry in Nong Bua Lamphu province at 70.0 percent (R*= 0.700, p-value

<0.001). Public health organization can be using the results of this study to make plan to improve and develop

of the staff’s organization commitment
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M5191 3 AFIANITIATENNDDENNAMUULTUNDUYBIANNEANUKNHUADBIAM TYDINUNNUNTENTI

asaguludmianueatngg

s B Bata t p-value R R*
MuIsNaMILIN 0.247 0.278 4.113  <0.001  0.738  0.544
muanunanwalaluany 0.175 0.180 2.628 0.009  0.790  0.623
muieanuiusgaium 0.180 0.236 3.658  <0.001  0.815  0.665
Mumstnasaainautinm 0.109 0.132 2.639 0.009  0.826  0.682
muanuianalaluiia 0.132 0.143 2.156 0.033  0.832  0.692
Mumszansutuia 0.102 0.097 2.133 0.034  0.837  0.700

@19 = 0.270, F = 63.472,P-value <0.001, R= 0.837, R°= 0.700




