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ABSTRACT

This cross-sectional descriptive research aimed to study organization climate and administrative factor affecting
to quality of work life of pharmacist at community hospital in health service provider office 8, Thailand. The samples
were 130 personnel randomly selected by Stratified random sampling based on 358 populations. Data distribution was
performed by descriptive statistics and data were statistically analyzed by using Pearson product moment correlation
coefficient and stepwise multiple regression analysis. The results showed that organizational climate, administrative
factors and quality of work life of pharmacist at community hospital in health service provider office 8 were high level
with averages of 3.69(S.D.=0.52), 3.55(S.D.=0.59) and 3.53(S.D.=0.54), respectively. The organizational climate and
Administrative factors had high positive relationship with quality of work life of pharmacist at community hospital in
health service provider office 8 (r=0.830, p-value <0.001), (r=0.832, p-value <0.001). Two organizational climate ;
reward, mix and two administrative factors ; management and man can predict quality of work life of pharmacist at
community hospital in health service provider office 8 at 76.4 percent (R2=0.764, p-value <0.001). Initiative is found to be

the most man of administrative factor (65.5 %).
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**Correlation is significant at the 0.01 level
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AN9N=0.549 F=101.260 p-value <0.001 R=0.874 R’=0.764




