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Abstract

The objective of the research was to synthesize the components of a handbook on
evaluating the best practice of an online learning community for teaching profession by EDFR
technique. The target population was twenty one specialists selected by purposive sampling.
The instrument was 1) an interview form of the first time by using EDFR technique, a
questionnaire on the handbook 2) a questionnaire on the handbook in the second time of EDFR
technique and 3) a questionnaire on the handbook in the third time of EDFR technique. The
statistics used were mean and standard deviation.

The research study focused on 1) types of teachers’ work, 2) components of an
information system, 3) work assessment, 4) assessment method, and 5) scoring for work
assessment. The researcher used one hundred and forty four items of five areas for designing
three tasks. 1) The components of a handbook on evaluating the best practice of an online
learning community for teaching profession consisted of three target groups: teachers, system
administrators and work assessors. 2) A system management module for evaluating the best
practice of an online learning community for teaching profession consisted of seven modules: 1)
system administrators/ officers, 2 ) online learning community for teaching profession, 3)
communication module/connection, 4) members/work’s owners, 5) works, 6) assessors and
criteria for work assessment. And 3 ) the monitor screen of the best management system
consisted of five parts: 3.1) showing data/pictures/logo of an organization/community and menus,
3.2) menu for sending works, documents and related activities, 3.3) details of contents, 3.4) a
registration system and connection with other organization, 3 .5 ) showing data of system
development/ system connection. The average opinion of the specialists towards the
appropriateness of the system design of the management system for evaluating the best practice
of the online learning community for teaching profession was at the highest level. The three
most appropriate modules were seven modules of the management system components, 2) five

parts of component design, and handbook for teachers or work senders.

Keyword: EDFR Technique, Best Practice, Learning Community
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