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Abstract
The article presents the concept of the Strategy of Modern Organization
Management Administration, which is gaining the attention of the government
sector, private sector, and state enterprise sector. The article describes 4 points: 1)
Theory of organization management administration 2) Factors have an effect on
management  administration.3)  Characteristics of  current  management
administration 4) The Strategy of Modern Organization Management Administration.
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1.4 a519U538IMAANTINHBTENINEUTMIMSAUALITY
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3.1 uIzvesna1eanluides awniegasuimuanwass  (Work
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People, or Annual General Meeting)
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