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ABSTRACT

This research examined the perceptions of the construction labors working in subdivision
housing project on three psychosocial factors, classified labors according to their psychosocial working
condition statuses, and tested the relationship between samples’ personal characteristics and their
psychosocial working conditions statuses. The samples of this research were 438 workers working in
eight housing estate projects in Bangkok, which had selling price between 2.50 million baht and 5.00
million baht. Data was collected in October 2018. Samples perception scores of the psychological
demand, the control latitude and the social support analyzed from the survey data had the mean
values of 2.96, 2.96 and 3.04, respectively. Proportion of the samples in the psychosocial working
condition statuses that causes high strain isolated, high strain collective, active behavior, low stain, and
passive behavior were 16.21 %, 21.24 %, 21.46 %, 21.23 %, and 19.86 %, respectively. Results from
Chi-Square test indicated that gender, age, education level, nationality, work experience, type of

employment, position, and average monthly income are labor’ s personal characteristics that were

significantly related with psychosocial working conditions status of the labor.
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QGHERRERN \Songe | nszfededu | 1ATuasn Beum
(High strain) (Active) (Low strain) | (Passive)
yusdng Beshuay | wiinouddnaulu 9.64 56.77 7.05 26.04
wavAng [12] UANgnamnssu
a¥ain atn WIIUUBNTEUY 26.8 70.7 2.4 0.0
Aasa [15] Cwseendussoy | 20 | 540 | 00 | 20
e o5 [17] | yeanslulsmenuia 16.2 36.6 19.4 27.8
finns aneiws(18] | weruiadvdn 41.8 - 58.2 -
Uidian deansie | weuna Ty 27.7 25.2 22.6 24.5
wazAMy [19] Tsaneualsemzis
RER VTGN NYWIANAYY 32.3 14.5 159 373
(20]
Orawan WYIUNALNAEY S 17.5 36.4 24.3 21.8
Kaewboonchoo
hagAy [21]
Jutamanee (ERIVRGITEEDY 335 212 273 18.0
Sakkomonsri kay IONYIVA
Ay [23]
ngenn §en3e wae | yranslulssmenuia 26.93 25.48 16.83 30.76
130 Teaw [24]
stlog 29ds [27] | Wmthiideudn 22.6 28.1 23.0 26.3
nUAT JuNue TRIENNEXRY 33.5 275 26.5 12.5
(28] YARINTUNING G 0.7 22.7 75.2 1.4
A3 0.0 21.9 76.9 1.2
N9 0.0 4.0 76.0 20.0
NYIUR 2.5 15.0 67.0 15.5
#1599 2.0 30.6 53.0 143
HUfURMugIRa 1.6 13.7 58.4 263
UINg
a5 e Wianug | vweay 22.3 77.3
0% waziisnus do
yeys Ity [29]
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FaUnnATLULILIS RN 1, 2, 3, 4, 5 Tuameiide
ANDNLTNAU AZIUUILIIEIN 5, 4, 3, 2, 1
AzuuRABATEiUMITUS TSI Usausaz
Uadundn(gon) gnAnnalasnsiwasuaziuuils
MnMsTAzLuuLsazdelulnaztadendn(@es) un
#in1sursarsinuIutelunnazedevan(dan)
ﬂxLLuuLa?{sJézJaqmizé’m13%’U§”°ﬂaummuﬁ1€fmn

NSAUIURNEIANYTENIN 1 Azku B9 5 Azl

157199 2 TUIUAIDNVDILAALTITENAN TIUN

putadegan
Jaduaudndiaulunisvingu
Jady Jadeeoy U
Vol A0y
4DL38N5099IN9U 25
Taisuniosnuaneygn 9
| fedundeosddamenm | 9
| fedendosnunume | 7
nseuanlu 20
nseuAungAnssuluns 10
Y191U
| rsmveummawnseld | 10
Pinwglun1syingy
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AN sduiegauuuTugll (Stratified
Sampling) InaAnLaanlATIN1IAOESNUIUTAETT T4
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Wi 93 21.23 117N 10 174 39.73
a1y UszLANN1531319
mndwiewindu 30 147 3356 s1ofu 321 73.29
110N 30 UualadiAu 40 217 49.54 ELADU 117 26.71
11NN 40 U 74 16.90
3ZAUNTITANEN ALY
Uszou 122 27.86 13ldl 80 18.26
HGRH N 140 31.96 Y3y 127 29.00
gandniseusiy 176  40.18 Framdin 113 25.80
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1.00-1.99 2.00-2.99 3.00-3.99 4.00 - 5.00
Pai3en3asaininu Souaz 0.00 41.10 58.90 0.00
U (0) (180) (258) (0)
Aade 3.00 druidsauuninsgiu 0.24 Aga 2.28 A1gagn 3.92
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U (0) (165) (272) (1)
Aade 3.07 drudonuuannsgiu 0.34 Akign 2.00 Agean 4.33
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P (7 (198) (229) @
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UTUNTDIINUNUIN Jeuay 0.69 36.07 62.10 1.14
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